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ICAC Independent Commission Against Corruption 

Informant A public official who makes a report of a Public Interest 
Disclosure.  

PID Act Public Interest Disclosures Act 1994 

Public Interest 
Disclosure  

A disclosure satisfying the applicable requirements of Part 2 of 
the Public Interest Disclosures Act 1994. That is, a disclosure of 
information that the person making the disclosure honestly 
believes, on reasonable grounds, shows or tends to show corrupt 
conduct, maladministration, serious and substantial waste in 
local government, government information contravention or 
local government pecuniary interest contravention by Council, 
Councillors, staff or public officials or by another public authority 
or any of its officers. 

Public Official An individual who is a Councillor, an employee of or otherwise in 
the service of a public authority. 

5. POLICY CONTENT 

It is the policy of this Council that: 

Council will report any serious wrongdoing as defined under the PID Act as: 

Five Categories of Serious Wrongdoing 

• Corrupt conduct; 
• Maladministration; 
• Serious and substantial waste in local government; 
• Breach of the Government Information (Public Access) Act 2009 (GIPA Act); and 
• Local government pecuniary interest contravention. 

 
When will a report be protected? 

Council will support any staff who report wrongdoing. For a report to be considered a public interest 
disclosure, it has to meet all the requirements under the PID Act. These requirements are: 

a. The report must be about one of the above five categories of serious wrongdoing – corrupt 
conduct, maladministration, serious and substantial waste of public money, breach of the 
GIPA Act, and local government pecuniary interest contravention.  

b. The person making the disclosure must honestly believe on reasonable grounds that the 
information shows or tends to show wrongdoing. 

c. The report has to be made to either the General Manager, or for reports about the General 
Manager the Mayor, a position nominated in this policy (Council’s Disclosures Coordinator) 
or an investigating authority. 

Reports by staff and Councillors will not be considered to be public interest disclosures if they mostly 
question the merits of government policy, including the policy of the governing body of Council and 
are made with the sole or substantial motive of avoiding dismissal or other disciplinary action. 

Maintaining Confidentiality 






